has replaced elitism; education for
social mobility has replaced educa-
tion for social service; the “multi-
university” has replaced the fo-
cused curriculum; facts have re-
placed belief; agnosticism and so-
cialism have replaced Judeo-Chris-
tian principles and democracy.

The inevitable products of this
new university, Mr. Lawler la-
ments, are college graduates with a
basic distrust of and distaste for
free enterprise, tradition, our cul-
tural heritage, and God. Since grad-
uates assume positions of leader-
ship in society, their biases have
infused and damaged society.

In partial remedy (one of several
outlined in the book) Mr. Lawler
advocates the separation of diverse
educational philosophies into dis-
tinct institutions among which pro-
spective students can choose. In this
way focus of interest will be assured
and a clear debate between oppos-
ing ideals possible.

Eileen M. Gardner

Deregulating Labor Regulations.
By Daniel C. Heldman, James Ben-
nett, and Manuel Jobnson. (Fisher
Institute.)

i; g hy is it that those who spe-

cialize in the deregulation issue
have avoided labor relations? After
all, the product of labor is a com-
modity, and as such it is subject to
the forces of competition. Thus the
notion that wage rates need rec-
tification by collective action is
nonsense,

The authors do not deny that
some objectives might be un-
achievable except through collec-
tive action. But the fact that prob-
lems of social cost require some
independent authority to fix
charges to attract adequate invest-
ment is irrelevant to attempts to
redistribute income by fixing the
price of labor through minimum
wage laws, by indirectly restricting
supply through hour rules, or other
scarcity-contriving subterfuges.

Although the authors assert that
“the unskilled worker bears the
brunt of the regulation rather than
reaping the benefit,” they could
have established more clearly the

Short Shrift

way interference in the pricing of
services is poverty-creating. Free-
market wage rates are determined
by workers’ perceived alternatives.
They are set not through collective
bargaining but through the process
of firms’ offering each worker
enough wages to attract him from
alternative value-producing ac-
tivities. Because wage rates set by
the market are consistent with full
employment and maximum pro-
duction, any mandatory negotia-
tions intended to “improve” that
situation must be impoverishing. A
worker’s alternatives protect him
from exploitation and ensure a just
price for his services. But because of
the principle of exclusivity, the
worker who creates more or superi-
or products is often unable to reap
the rewards. The value of his labor
is distributed to his colleagues.
The authors are inevitably
brought to the dilemma that con-
fronts all critics of organized labor.
They recognize that labor unions
act antisocially, yet they seem to
consider the union movement sa-
cred. They go out of their way to
assure union hierarchies that their
jobs will be secure even if the
Wagner Act, the Davis-Bacon Act,
the Clayton Act, and the other laws
created by political pressure to con-
trive labor scarcities were repealed.
They say deregulation ‘“‘would
greatly broaden the scope of labor
unions in representing employees if
unions could adapt to the changed
circumstances of a deregulated en-
vironment.” But the whole purpose
of unions is to fix a higher price for
labor services than that the free
market would determine. And the
means 1s the strike, the threat of a
strike, or some other form of vio-
lence. In any free society, all private
coercion, whether peaceful or not,
needs to be eradicated.
William H. Hute

Consequences of Party Reform. By
Nelson W. Polsby. (Oxford Uni-
versity Press.)

fter the Democratic Party’s de-

bacle of 1968, sweeping party re-
forms were implemented with the
intention of broadening participa-

tion in the political process, partic-
ularly in the nomination of presi-
dential candidates. These changes,
especially in the areas of campaign
finance and delegate selection, have
had a number of unintended and
unwelcome consequences, argues
Nelson Polsby in his latest book.
The reforms have had dire conse-
quences for the Democratic Party,
the nature of party competition,
and the presidency itself.

Federal subsidies to presidential
candidates, restrictions on other
sources of campaign money, and
the parties’ loss of control over del-
egate selection—these three
changes have resulted in a vastly
different nomination process and a
different type of presidential candi-
date. Professor Polsby states that
primaries now dominate the nomi-
nating process, forcing candidates
to mobilize factions in each state
rather than concentrating on build-
ing a broadbased coalition. This, he
argues, naturally forces candidates
to build their own personal organi-
zations in each state, weakening the
national parties’ influence over the
political process.

Instead, outside groups and the
media are allowed to play a much
larger role in the process than pre-
viously. Professor Polsby believes
that this has made elections chan-
cier, more unpredictable, more sus-
ceptible to outside influence, and
less equitable. The final result is a
candidate who has the ability to
appeal to and mobilize an electoral
faction, but not one who is neces-
sarily able to govern. An obvious
example is Jimmy Carter.

Finally, Professor Polsby makes a
number of suggestions to reform
the reforms. He advocates a
“mixed” nomination system,
where state situations would dic-
tate whether state conventions, pri-
mary elections, or interest groups
were allowed to dominate the pro-
cess in each state. The result, he
argues, would be a president with a
more complete and enlightened un-
derstanding of what is necessary to
govern successfully. Consequences
of Party Reform is vital reading for
anyone concerned with how we
choose our leaders.

Robert Valero
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Curing Self-Inflicted Wounds

In this trenchantly argued paper Dr. Codevilla sug-
gests that NATO strategy is based on a series of
illusions. The foremost of these, he says, are a naive
and false assessment of Soviet strength and strategy
and a wholly erroneous belief in America’s willing-
ness “to unleash Armageddon in case of an attack
on Europe.” But the Atlantic Alliance can be saved
if Europe is prepared to shed its illusions and make
the jeconomic sacrifice necessary to render NATO
strategically viable, he says. In the absence of such
steps, the withdrawal of U.S. troops from Europe
will be almost inevitable.

GREAT BRITAIN AND NATO:

A Parting of the Ways?

Following the Labour Party’s adoption of a policy
of unilateral disarmament, Dr. Carlton describes
the likely implications of Labour’s defence and for-
eign policy for the future of NATO.

Available from:

Institute for European Defence & Strategic Studies
Fourth Floor, 12a Golden Square, London WIR 3AF

Each price £1.75 (incl. 25p p&p).
Overseas orders £2 (incl. p&p).

Discrimination, Affirmative Action,
and Equal Opportunity:
An Economic and Social Perspective

_ This book discusses the economics of racial discrimination, prejudice, minority income differ-
entials, and the landmark reverse discrimination decisions in the Weber and Bakke cases.
Economists Gary Becker, Thomas Sowell, Walter Williams, Michael Walker, Walter Block;
sociologists Lance Roberts, Carl Hoffman, and John S. Reed; and novelist Kurt Vonnegut, Jr.

show that:

® racial discrimination cannot explain black-white earnings

differentials.

® affirmative action programs have been a disaster.
® government programs have been more of a hindrance than
a help to the well-being of minority group members.

This is a propitious and important e 271 pages

book which serves to remind the e 16 tables

reader that the change in the o 2 figures
e index

meaning of affirmative action. . .is
fundamentally a change for the

worse.
Canadian Public Policy

For copies of this book and/or a complete listing of Institute titles, please write:
The Publications Department, The Fraser Institute, 626 Bute Street, Vancouver, Canada V6E 3M1

o ISBN 0-88975-039-4
Price: $9.95 paperback
$1.50 postage and handling
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