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Trade Unionism in the United States. By ROBERT F. HOXIE.
New York, D. Appleton and Company, 1917.—xxxvii, 426 pp.

This posthumous work consists chiefly of the notes used and lectures
delivered by.Professor Hoxie during his last year of teaching.at the Uni-
versity of Chicago, supplemented by a number of his published papers.
Altogether, the book is a surprisingly complete presentation, although
naturally some aspects of the subject are less fully dealt with than would
have been the case if the author had lived to write the book.

The most important parts of the book are chapters ii-vi, in which
the author’s ¢¢ Theory of Functional Trade Union Types ’’ is set forth.
In chapters ii and iii, the theory is expounded ; in chapter iv, historical
evidence of its truth is submitted, and in chapters v and vi, a classifi-
cation of existing unions into groups on the basis of the theory is
attempted. Professor Hoxie distinguishes four union types—business
unionism, friendly or uplift unionism, revolutionary unionism and
predatory unionism. He believes that through such a classification
more knowledge of trade unionism is gained than through classifica-
tions based on structure, which have been the usual starting points of
previous writers.

The essence of his contention is that these functional types repre-
~ sent genetic forms of group psychology—abiding reactions to the wage
system and not mere temporary aberrations from a single type. There
is no doubt that at the time Professor Hoxie wrote, his classification
furnished a good working basis for a descriptive account of American
" trade unions. But his theory goes much farther than this and asserts
that the other forms are not mere temporary variations of that type—
business unionism—which other students have regarded as normal.
Obviously, the defence of this position must be found in the history of
trade unionism. The chapter entitled <¢ A Brief Historical Review’’,
in which the author has attempted to ¢ assemble enough evidence of
this character for the practical testing of our thesis . . .”’, is far from -
convincing. ~ As Mr. E. H. Downey discriminatingly remarks in his
very able Introduction to the volume : ¢¢ This view of unionism whether
as interpretation or as genetic account, wants definite verification.” -

Even, however, if the author’s ¢ Theory of Functional Trade Union
Types” does not prove to be true in the extended sense in which he
believed it to be true, his contribution will still remain important, for
his clear and definitive descriptions of certain forms of trade unionism -
are by all odds the best in the literature of the subject. There are
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also other excellent chapters in the book—notably that entitled ¢¢ The
Leaders and the Rank and File’’. '

The whole book breathes a spirit of such openmindedness and candor
and gives evidence of such penetrating insight that one lays it down
with heightened regret for the untimely death of the author and a re-
newed sense of the great loss suffered by economic science, All stu-
dents of trade unionism will be glad to have even this incomplete
record of the results which the author had obtained and also the indi-
cations of the lines along which he had planned his future work.

GEORGE E. BARNETT.

THE JoHNS HOPKINS UNIVERSITY,



BOOK NOTES

The immemorial desire for permanent international peace, quick-
¢éned by the unprecedented and incalculable cost of the recent war,
has not only produced many plans for the better organization of the
world, but has also stimulated the study of earlier efforts to solve the
same problem. The most complete and, in many respects, the best
review of these efforts is that given us by a Dutch jurist, Dr. Jacob
ter Meulen: Der Gedanke der internationalen Organisation in seiner
Entwickelung, 1300-1800 (The Hague, Nijhoff, 1917 ; xi, 397 pp.).
The bulk of the book (pages 101-339) is devoted to an analysis of
thirty more or less detailed projects, from that of Pierre Dubois
(1306) to that of Immanuel Kant (1795). Twenty of these plans
were formulated in the 18th century. Dr. ter Meulen’s summai‘y of
each plan is preceded by biographical data regarding its author. It
is interesting to note that the majority of the authors were not pri-
marily philosophers, scholars or literary men, but men of affairs.
Even if we reject Sully’s statement that his scheme was devised by
Henry IV, the list still contains a king, a pope, several other states-
men, half a dozen jurists and two or three military men. A histor-
ical introduction of a hundred pages reviews the development of “the
international idea”, and a brief closing section is devoted to a com-
parison of the various schemes. One is impressed by the fact that
many features of twentieth-century plans and even of the covenant
recently framed at Paris, can be found in one or another of the
projects formulated centuries ago.

In all projects for abolishing war or diminishing its frequency by
international agreements, the most difficult question is that of sanc-
tions, of the penalties to be imposed upon the state that disregards its
pledges. The penalties proposed have ranged from general disap-

" proval to joint military action. The one sanction that does not seem
to have been suggested before the nineteenth century is the inter-
national boycott. Of this method of coercion, Dr. Heinrich Lam-
masch, the well-known Austrian jurist, has been, if not the first pro-
poser, at least one of the most urgent advocates. In the concluding
chapter of his latest book, Das Vilkerrecht nack dem Kriege (Publi-
cations de I'Institut Nobel norvegien, vol. iii, 1917 ; 218 pp.), he de-
velops his plan fully and clearly, appending a formal draft of an
international covenant. Dr. Lammasch does not propose to enforce
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