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New Rights for Veterans 
The administrator of veterans affairs explains what the so-called 
G. I. Bill of Rights, now a law, means to the veterans of this war. 

BRIG. GEN. FRANK T. HINES 

TH E Baruch-Hancock report, released 
early this year, was welcomed by the 

public as the highway to reconversion, 
pointing the way to avoid postwar de-
pression. Already the recommendations r 

in that report, dealing with the human 
problems of demobilization, have been im-
plemented in part by the enactment of 
the Servicemen's Readjus tment Act of 
1944, popularly called the G . I . Bill of 
Rights (Publ ic L a w N o . 346, 78th Con-
gress, approved J u n e 22, 1944) . T h e . 
law consists of a comprehensive program 
for the readjustment of men and women 
returning f rom the armed forces to ci-
vilian life. Its several provisions, offer-
ing them methods of rehabilitation and 
security, may form a bulwark against the 
impacts bound to come in the shift from 
war to peace. 

T h i s law establishes benefits for any 
person who served in the armed forces 
for a period of at least ninety days, un-
less discharged sooner for a disability in-
curred in service in line of duty. Pa r t 
of the military service must have occurred 
during the period beginning September 
16, 1940, and ending wi th the termina-
tion of the war. 

Its principal purposes are to provide 
W o r l d W a r I I veterans w i t h : educational 
aid; a guarantee of loans for the pur-
chase or construction of homes, farms and 
business property, stock, machinery, and 
the l ike; and readjus tment allowances 
during periods of unemployment. In ad-

dition, provisions of an administrative 
character are included in the new law to 
clarify already existing laws affecting 
veterans. O the r provisions insure efficient 
methods of • demobilization with protec-
tion of veterans' r ights; authorize repre-
sentatives of veterans' organizations and 
of the Veterans Administration to func-
tion in military and naval installations on 
shore, .so that adequate advice might be 
available to veterans; establish machinery 
for review of discharges, except those re-
sulting f rom sentence of general court 
mar t ia l ; clarify provisions relating to 
various, types of discharges in connection 
with veterans' benefits. 

Ti t le I .—Hospi tal izat ion 

One of the most valuable benefits long 
available to veterans is the privilege of 
hospitalization in modern, scientific insti-
tutions where the highest type of medical 
care is afforded. Hospitalization and 
domiciliary care are extended to veterans 
of all wars, priority being given to those 
suffering with disabilities of service origin. 
T h e same benefits are also available to 
veterans of the Regular Establishment if 
discharged for a disability incurred in line 
of duty, or if in receipt of a pension for 
a service disability. 

T o insure expansion of the program to 
meet new needs, the G . I . Bill of Rights 
specifies that adequate hospital facilities 
shall be available to veterans suffering 
f rom non-service disabilities or diseases, 

as well as to those needing t reatment for 
disabilities or diseases incurred in servicc. 
T h e law authorizes an appropriation of 
$500,000,000 for the construction of ad-
ditional facilities. In line with this pro-
vision, the Veterans Administrat ion re-
cently proposed that the Federal Board 
of Hospitalization recommend to Presi-
dent Roosevelt, building projects to pro-
vide 16,000 additional beds in twenty dif-
ferent states. Following the cessation of 
hostilities, the bed capacity of the Vet-
erans Administration will be augmented 
by facilities made available by t ransfer 
f rom the army and navy. 

A t the time of the attack on Pearl-
H a r b o r there were 61,845 beds available 
in Veterans Administration hospitals w ith 
about 4,200,000 veterans entitled to ad-
mission to these facilities. Already au-
thorized new projects, plus current recom-
mendations before the Federal Board of 
Hospitalization, will bring the total of 
hospital beds for veterans to 111,000. 
These will be "augmented by some 13,000 
domiciliary beds. T h e potential load of 
persons entitled to care in these facilities 
wil l be expanded by some 12,000,000 
W o r l d W a r I I veterans. 

O t h e r provisions of this title of the law 
relate, in general, to matters of an ad-
ministrative character. 

Ti t le II .—Educat ion 

U n d e r a l a w enacted M a r c h 24, 1943, 
designated as Public L a w No. 16, 78th 
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Congress, provision was made for the 
- vocational rehabili tation of persons w h o 

may be disabled dur ing the present w a r . 
[See "Rehabil i tat ing- the W a r I n j u r e d , " 
by H e n r y Redkey, Survey Midmonthly, 
M a y 1943.] T h e G . I . Bill of Rights 
offers an opportuni ty for education, t ra in-
ing, or ref resher or re t ra in ing courses to 
all re tu rn ing veterans of W o r l d W a r I I 
w h o have fulf i l led the m i n i m u m period 
of service required for eligibility to the 
act 's benefits. T h e s e opportuni t ies are 
embodied in the fo l lowing provisions: 

1. Every veteran is ent i t led to educa-
tion or t ra ining for a period of one year, 
or the equivalent thereof, in cont inuous 
or pa r t t ime s tudy at any school o r in-
st i tut ion of his choice; in any subject fo r 
which he is fitted. 

2. I n order to .be enti t led to education 
or t ra ining beyond one year, a ve teran 

, must show tha t his education or t r a in ing 
was impeded, delayed, or in te r rupted by 
the w a r . A person over twenty-five years 
of age at the t ime he entered the service 
mus t submit sat isfactory evidence to the 
e f f e c t . t h a t his education was in te r fe red 
wi th by the w a r . W h e t h e r a ve teran is 
eligible for addit ional education o r t ra in-
ing beyond one year, and not to exceed 
three years, is to be determined on his 
length of mil i tary service and his progress 
in the course pursued. 

3 . T h e government will pay all tu i t ion 
and other fees, cost of books, supplies, 
equipment, and other necessary expenses 
not to exceed a m a x i m u m of $ 5 0 0 per 
school year. 

4. T h e veteran is ent i t led to a sub-
sistence al lowance while pursu ing educa-
tion or t raining, amoun t ing to $ 5 0 per 
mon th if he has no dependents, or $75 
per mon th if he ,has a dependent or de-
pendents . 

5. A veteran may a t tend a course of 
education or t ra in ing pa r t t ime, receiv-
ing subsistence al lowance or no al lowance, 
bu t w i t h payment of tui t ion and o ther 
expenses. 

6. T h e veteran has the right t o have 
released to h im the books and equipment 
furn ished , if he satisfactori ly completes 
his course of education or t ra in ing. 

T h e Veterans Adminis t ra t ion , t h r o u g h 
facilities established th roughou t the na-
t ion, wil l help veterans obtain these r ights . 
A n eligible ve teran may "choose any ap-
proved educat ional or t ra in ing inst i tut ion 
tha t wil l accept or retain h im as a s tuden t 
or t ra inee in any field or branch of knowl-
edge he elects and for which the inst i tu-
t ion finds him qualified. H e may make 
application at the inst i tut ion or at a local 
office of the Ve te rans Admin i s t r a t ion . 
T h e l a t t e r wil l provide f o r educat ional 
and vocational guidance to those ve terans 
w h o desire such assistance. 

W h e n a person a t tend ing a course of 

s tudy or t raining under the G . I . Bill 
. of Rights is receiving compensation for 

product ive, labor per formed as a pa r t of 
his apprenticeship, he can still receive a 
part ia l 'subsistence or dependency al low-
ance, the amount to be determined by 
the Adminis t ra tor of Veterans Affairs . 
N o payments may be made to institutions, 
business, or other establishments furnish-
ing apprentice t ra ining on the job. 

Fol lowing W o r l d W a r I, vocational 
rehabilitation was made available to those 
veterans who suffered a disability du r ing 
w a r service, bu t only 179,519 veterans 
entered training, and of these a total of 
128,747 satisfactorily completed the 
courses prescribed. 

T h o u g h then, as now, many men of 
high school and college age had beein 
called f r o m classrooms into service, no 
provision had been made for cont inuing 
education while under the jurisdiction of 
the armed forces. T o d a y , however, all 
the m a j o r colleges th roughout the U n i t e d 
States have had accelerated courses of 

- t ra in ing prescribed by the army and navy 
to t ra in leaders for the specializations de-
manded by the- armed forces. 

Fur the rmore , there are available to 
men in camps and at bat t le stations 
th roughou t the wor ld , libraries, g roup 
s tudy courses, and A r m y Ins t i tu te cor-
respondence courses covering approxi-
mately 300 courses of study. T h e in-
centive to take advantage of these oppor-
tunit ies o f ten comes f r o m the observation 
tha t persons qualified by t ra in ing and edu-
cation receive commissions of responsi-
bility and rapid promotion: These s t imu- ^ 
la t ing factors may lead many persons now 
in the armed forces to avail themselves 
of educational opportunit ies fol lowing dis-
charge. 

A f t e r passage of the G . I . Bill of 
Rights , applications for its educational 
benefits were processed immediately by 
the Ve te rans Adminis t ra t ion . T h e ex-
penses of one s tudent who had already 
enrolled in an educational insti tution w e r e 
assumed under this l aw on the day fol-
lowing its enactment. W i t h i n three weeks 
more than 1,000 applications for educa-
t ional benefits were received. 

Educat ional insti tutions are meet ing 
this challenge by making extensive plans 
for adapt ing methods and curr icula to 
the contemplated needs of re turn ing vet-
erans. Some institutions have arranged 
for ve terans to enter classes at the first 
of any month, and at least one large 
metropol i tan university has developed a 
p rogram by which veterans may be ad-
mit ted a t the beginning of each week. As 
t ime wi l l be an impor tan t factor to the 
men who have been away so long f rom 
the classroom or jobs, accelerated courses 
and courses on a par t t ime basis whi le 
employed wil l probably be popular , par-
t icular ly to older men. O t h e r s will wish 

to secure the cu l tura l phases of a liberal 
educat ion which were omit ted f rom ac-
celerated war t ime courses. " 

Title III .—Loans | 

F r o m the van tage point of a foxhole 
or a su l t ry jungle , many a " G . I . Joe 

.envisions the day when he can, "be his 
own boss," own his home, have a family 
and job. Perhaps a ma jo r i ty feel that 
l iberty and pursui t of happiness wil l have 
been a t ta ined in la rge measure by owning 
a f a r m or a small independent business. 

T h o u g h the new law does not provide 
f o r the g r a n t i n g of loans by the Veterans 
Admin i s t ra t ion , it authorizes the Admin-
is t ra tor of Vete rans Affa i rs to guarantee, 
u n d e r certain conditions, loans for the 
purchase of homes, farms, and business 
proper ty , repairs, additions, stock, ma-
chinery, equipment , and the like. T h e 
aggregate amoun t guaranteed f o r each 
veteran cannot exceed $2,000. T h e first 
year 's interest on such loans is to be paid ' 
by the government . 

T h e Ve te rans Adminis t ra t ion, is ex-
p lor ing possibilities fo r u t i l iz ing estab-
lished loan agencies to the max imum in 
relat ion to this p rogram. Regulations 
now being d r a f t e d wil l faci l i ta te the part 
to be played by lending agencies and put 
all of t hem on an equal footing, insofar 
as possible. T h e regulat ions wi l l assure 
t ha t no veteran, properly enti t led to help 
on a reasonable basis unde r the loan pro-
visions, fai ls to get such aid. 

T h e l a w itself includes certain safe-
gua rds designed to give stabili ty to the 
loans and to protect the veterans against 
exploi tat ion. A m o n g them is a provision 
t h a t t he g u a r a n t y on a loan under this 
t i t le be ^subject to a determinat ion that 
the loan applied fo r appears practicable. 

I n r ega rd to loans made fo r the pur-
chase o r construct ion of a home, the law 
st ipulates t h a t the cost shall bear a proper 
relat ion t o the veteran 's present and an-
ticipated income and expenses, and tha t it 
does not exceed the reasonable normal 
value of t he property or construction in-
volved. 

T h e t e rms relat ing to loans for pur-
chasing f a r m s and f a r m equipment re-
quire t h a t such proper ty is to be used in 
bona fide f a r m i n g operations conducted 
b y . t h e v e t e r a n ; t ha t the f a rm equipment 
wi l l be use fu l in and reasonably necessary 
fo r such opera t ions ; t ha t the abili ty and 
experience' of the ve te ran and the na ture 
of t he proposed f a r m i n g make it reason-
able to suppose t ha t the ven tu re will be 
successful. Again the purchase mus t not 
exceed reasonable no rma l value as de-
te rmined by proper appraisal. 

I n connect ion w i t h these provisions the 
D e p a r t m e n t of Agr i cu l tu re has issued a 
series of pamphlets , for the enl ightenment 
of persons w h o contemplate selecting, fi-
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nancmg, and operating a f a r m or obtain-
ing loans for-farm equipment or operation. 

T h e Depar tment of Commerce, by re-
quest f r o m the W a r Depar tment , is pre-
par ing a series of books which wil l be dis-
tr ibuted by the W a r Depar tment , on the 

•problems of establishing and operating 
various kinds of business. Each book is 
devoted to basic considerations, such as 
capital requirements, location, cost, dis-
play, layout, credit policy of a specific 
business likely to a t t ract veterans. They 
may be used as texts in courses which the 
army proposes to give soldiers' before de-
mobilization. Thei r ' subjec ts include metal 
working shops, sawmills, building con-
tractors, painting -contractors, hardware 
stores, service stations, grocery stores, 
drugstores, electrical appliance stores, shoe 
repair shops, auto repair shops, heating 
and plumbing establishments, real estate 
and insurance agencies, beauty parlors, 
bake shops, restaurants, dry cleaning es-
tablishments, laundries, apparel stores, 
and general merchandise stores. 

Title IV.—Employment Service 

T h e G . I. Bill of Rights has established 
a Veterans ' Placement Service Board to 
determine all matters of policy relat ing to 
the administration of the veterans em-
ployment service of the U . S. Employ-
ment Service. T h e board is composed of 
the administrator of Veterans Affairs, 
who is the cha i rman; the director of Na-
tional Selective Service; and the admin-
istrator of the Federal Security Agency, 
or whoever may have the responsibility of 
administering the funct ions of the U . ,S. 
Employment Service. W h i l e the law 
makes the administrator of Veterans 
Affai rs responsible for veterans' employ-
ment, the function of serving veterans in 
this regard is retained in the U . S. Em-
ployment Service rather than being placed 
in the Veterans Administrat ion. Plans 
and policies for veterans' employment will 
also comprehend the voluntary services 
of reemployment committeemen on local 
d r a f t boards. 

Title V.—Unemployment Allowances 

A fur ther bulwark against adversity is 
established under the G . I . Bill of Rights 
by the authorization of allowances of $20 
per week for unemployed veterans. Eligi-
bility is subject to the fol lowing con-
ditions: 

1. T h e week of unemployment must 
have begun after September 3, 1944, and 
have occurred not later than two years 
a f te r discharge or release f r o m active ser-
vice or the termination of the war , which-
ever is later. 

2 . T h e veteran is not receiving a sub-
sistence allowance for education or train-
ing- , - . 

3. T h e veteran resides in the Uni ted 

States; is completely unemployed — or 
partially employed, at wages less than 
$23 per week; is registered with and re-
porting to, a public employment office; 
is able to work and available for suitable 
work. However, no claimant will be con- • 
sidered ineligible in any period of con-
tinuous unemployment for failure to com-
ply with these requirements if such failure 
is due to an illness or disability occurring 
after the beginning of the period. 

4. Any veteran will be disqualified 
from receiving an allowance if he leaves 

. W i d e Wor ld P h o t o 

Brig. Gen. Frank T . Hines 
Administrator of Veterans Affairs 

suitable work voluntarily without good 
cause, or is suspended or discharged for 
misconduct; if he fails, without good 
cause, to apply for suitable work or to 
accept suitable work offered; if he fails, 
without good cause, to attend an available 
free training course; if he is participating 
in a strike or labor dispute causing a work 
stoppage. Added penalties apply to suc-
cessive disqualifying offenses. 

5. U p to a fifty-two-week limit, the 
length of time an allowance will continue 
is to be determined by allowing eight 
weeks of allowances for each of the first 
three months of service, and four weeks 
of allowances for each month or major 
fraction of a month of service thereafter . 

6. The amount of the allowance will 
be reduced by any federal or state unem-
ployment or disability compensation — 
other than pension, compensation or re-
tired pay issued by the Veterans Ad-
ministration—received by the veteran for 
the same period. 

Any self-employed veteran is eligible 
for a readjustment allowance if his net 
earnings are less than $100 for the pre-
vious calendar month, the amount granted 
to be the difference between the net earn-
ings and $100 per m o n t h ; and if he com-
plies with the conditions as to eligibility 
as otherwise provided. 

Severe penalties are provided for f raud 
and' misrepresentation in connection with 
claims for readjustment allowances. 

N o readjustment allowance may be 
paid for any week commencing more than 
five years af ter the termination of 
hostilities. 

Problems relating to the administra-
tion of these readjustment allowances 
were considered by representatives of the 
Veterans Administration and state unem-
ployment insurance agencies at confer-
ences in Washington, D . C., within a 
few days af te r the enactment of the law. 
T h e objective of the conferences was to 
reach conclusions and to establish a zone 
of understanding that would permit the 
state agencies to administer this phase of 
the law under established 'procedure. An 
effort was made to give the state agencies 
the widest discretion consistent with the 
provisions'of the law in planning methods 
for carrying them out. 

U n d e r present arrangements an unem-
ployed veteran will present his discharge 
certificate to the state unemployment in-
surance agency and then make application 
for the allowance, as the forms on which 
he may enter his claim are in the con-
trol of the states. 

T h e operating agreement which has 
been made by the Veterans Administra-
tion wi th the state agencies contemplates 
immediate action on all cases in which the 
veteran's discharge certificate shows the 
requisite period of service and an honor-
able discharge. If the discharge was other 
than honorable, or if the veteran has had 
less than ninety days of service but was 
discharged for a disability incurred in line 
of duty, there may be a short delay in 
securing f rom the regional office of the 
Veterans Administration a determination 
as to eligibility. 

T h e terms of the law relating to the 
self-employed have never occurred in any 
other unemployment compensation law, 
state or 'federal. Therefore , the Veterans 
Administrat ion, for the time being, will 
undertake to administer allowances for 
self-employed veterans without reference 
to state agencies, except perhaps as these 
are used for the filing of applications. 

By reason of present employment con-
ditions throughout the country, l i t t le in-
terest has been shown thus far in the 
unemployment features of the G . I . Bill 
of Rights. 

In signing the Servicemen's Readjus t -
ment Act last June, President Roosevelt 
remarked that it "gives emphatic notice 
to the men and women in our armed 
forces that the American people do not 
intend to let them down." Certainly 
the act is a challenge to the combined 
efforts of federal, state, and private 
agencies. I ts operation should rouse the 
constructive interest of every American 
citizen. 

S E P T E M B E R 1944 245 PRODUCED BY UNZ.ORG
ELECTRONIC REPRODUCTION PROHIBITED



Problems of Homecoming 
LOUIS L. BENNETT 

The troubles bothering returned servicemen and ways of preparing for 
them, -described by the director, Veterans' Service Center, New York. 

A M I L L I O N and a half men have 
been released f rom the armed forces 

since October 1940. T h e task of helping 
these men to readjust to civilian life has 
presented an opportunity as well as a chal-
lenge to those of us still on the home 
f ront . For only through firsthand knowl-
edge of what the difficulties of readjust-
ment are for these men can we anticipate 
the fu ture problems of demobilization. 

T h e accumulation of such knowledge 
is one of the primary objectives of the 
Veterans' 1 Service Center in N e w York 
City, an agency set up under the auspices 
of the W a r M a n p o w e r Commission, Se- , 

iect ive Service, Veterans Administration, 
and other groups, to provide individual 
service to veterans and to mobilize the 
community's rehabilitative resources in an 
integrated program. In the five months 
since its establishment, more than 15,000 
veterans of this war have called at the cen-
ter for information, help, and guidance. 

While it is difficult and perhaps still 
too early to generalize about the kinds 
of problems .bothering these men, it is 
possible to distinguish certain main cur-
rents of difficulty which have brought 
them to the center. Perhaps it is not 
too soon to assume that these are the 
currents which must be taken into ac-
count in our large scale fu tu re planning. 

Family Difficulties 

Among the frequent ly recurr ing prob-
lems brought to the center are those re-
volving around readjus tment to members 
of the family. The men who come to 
us vvith family relationship problems fall 
into several general types: 

1. T h e psychotic of emotionally dis-
turbed veterans, whose families need to 
be helped to understand the problem and 
to approach the veterans as constructively 
as possible. 

2. T h e physically wounded or crippled 
whose families, too, need to be helped to 
understand how best to receive them. 

3. T h e youngster who becomes a 
" m a n " in service, and may be unable 
to conform to parental expectations or 
discipline on re turn . 

4. T h e young man who has married 
while in service and has never really as-
sumed the responsibilities of husband and 
fa ther . ( T h e young wife in this situation 
may be equally lacking in a sense of 
family responsibility, since there has been 

no opportunity to build on the usual 
foundation of mutual experiences.) 

5. T h e man who has been away dur-
ing his children's formative years ancl 
who may tend to be. awkward or over-
compensatory in taking up "fa therhood" 
and' its authority on his return. 

6. The young man who may have en-
listed or have welcomed induction be-
cause of an unsatisfying home situation; 
he may be concerned about returning to 
this situation and read}', for help in un-
derstanding and preparing for it. 

Education and Jobs 

Another impor tant ' problem, and the 
one which appears most frequently, is the 
problem of educational and job adjust- ' 
ment. T h e . men who come for educa-
tional advice include: 

1. T h e young man who, having per-
haps attended high school or college with 
no clear picture of its relationship to later 
occupation, now feels that education for 
its own sake is wasteful and is ready for 
more directed thinking and planning. 

2. T h e man anxious to resume his in-
terrupted education, provided it can be 
"hurried up." 

3. T h e professional or artisan unsure 
of picking up his pre-service profession 
or c raf t because he "has been away f rom 
it so long." 

4. T h e man interested in music, art, 
and other studies, not as a vocation but 
as a leisure-time activity. 

5. T h e man interested in vocational 
training in fields offering assurance of 
postwar job security. 

Discharged veterans seem more realistic 
about problems of occupation and adjust-
ment than were young men of comparable 
age before the war. In our conversations 
with veterans we have found tha t : 

1. M a n y show a disinclination to re-
turn to their old job,- indicating that it 
was a rather "hit or miss" selection in 
the old days, and that now they feel they 
have an opportunity to make a choice. 
Th i s att i tude, however, is sometimes the 
result of unrealistic thinking, as the old 
job may have real stability or promise. 

2. M a n y demonstrate a misconception 
regarding the high wages which presum-
ably abound in w a r industry. 

3. M a n y are interested in relating their 
military or naval training and experience 
to civilian .occupations. 

4. Some have occupational ambitions, 
usually in the direction of "g lamour" oc-
cupations, which have no relationship to 
their t ra ining or experience. 

5. A discrepancy between service rank 
and actual job experience brings the diffi-
culty of adjust ing to a lower status. On 
the other hand, some young men are re-
tu rn ing f rom military life with newly dis-
covered leadership qualities which fit them 
for levels of adjustment much higher 
than they enjoyed in civilian life. 

6. Some men show a tendency to lean 
too heavily on job preference under vet-
erans' legislation. 

7. T h e r e are a large number of young 
men*.with no job experience .who are in 
need of wise counseling and guidance. 

Miscellaneous Problems 
In addition to the demands for read-

jus tment to families, making educational 
plans, and finding a job, numerous miscel-
laneous problems crop up to plague the 
returned serviceman. There is the prob-
lem of housing, which has caused consider-
able concern and some bitterness on the 
par t of re turning veterans who have been 
unable to find apartments for themselves 
and their families. 

A number of veterans need business 
advice. M a n y of the discharged men 
who have come to us "have indicated that 
they would like to invest their savings in 
small businesses and are in need of sound 
counseling of a non-commercial sort. 
These requests have become more numer-
ous since the passage of the " G . I . Bill of 
Rights", wi th its provisions for loans to 
veterans. [See page 243.] 

In addition, we have met f requent re-
quests for fa rm advice and assistance in 
evaluating possible farm locations. T h e 
men realize need for, and should have, 
sound counseling in this area. T h e n , there 
are the veterans who request loans, hav-
ing been presented with business or job 
possibilities requiring small investments. 

M e n with blue discharges (discharges 
wi thout honor) present a serious prob-
lem. W o r k e r s in the psychiatric and case 
work field are becoming increasingly con-
cerned about the effect of such discharges 
on men who, in most instances, are suffer-
ing, f rom emotional disturbance and insta-
bility. 

N . P . discharges (neuro-psychiatric dis-
cbarges) also make adjus tment difficult. 
M e n who 1 have these have an initial 
handicap which many of them find diffi-
cult to overcome. N o t only is it hard 
for them to find employment, bu t their 
own feelings about the reason for dis-
charge sometimes prove a serious handi-
cap in readjustment to civilian, life. Al-
though the W a r Depar tment recently dis-
continued the use of psychiatric terms in 
cases of men discharged for neuro-psychiat-
ric disability and is refusing* to furnish 
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